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A Network of Termed Professors
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Data Gathering to Chart Equity

Female Faculty by Rank and Year
Institute Wide

® assistant professor associate professor
B professor ORegents' professor

50 - — —
45 1
40
35 -
30 -
25 -
20 -
15 4
10
5 4
0 A

97-98 00-01 2005

Year




Data Gathering to Chart Equity

| Georgialnsfuie
\ e Technalogy
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Case Example from CD
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Promotions of Women
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Percentages Obtaining Tenure
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Institutionalization of Project Goals
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